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Where Will Your Money Come From
When You Retire?

* Social Security
* Personal Savings

 Employer
Retirement Plans
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Have You Ever Transferred
from One Payroll to Another at Duke?

Biweekly
Monthly

* May be entitled to a benefit under the Employees’ Retirement Plan
(ERP) for employees paid biweekly

 If entitled to a benefit, this benefit 1s calculated using years of service
and compensation while paid biweekly
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Pension Plan Projection on Duke@Work
(ERP Employee Selt-Service Tool)

Allows Participants to:
" Generate an Estimate of ERP Benefit

VReview Retirement Planning
Resources

» SPDs for ERP and Faculty & Staff Retirement

Retirement Modeling Welcome to the pension esti or tool for particiy of
Plan Duke's Employees' Retiremen t Plan (ERP). The ERP Is a
pension plan for employees paid on the biweekly payroll. It is
designed to provide you with a guaranteed monthly income
. t your retirement and is funded entirely by Duke.
* Duke Retiree Health
G | Informat
Y 1 1 1 Documents St Link
Duke Retirement Planning Guide Doouments ULk

rsitY faculty Mid Stag Retirement f laa
; Plan, you may your

* Link to Social Security Website

irement Plan - a 403(b)
Roth 403(b) after-tax

VReVieW P ers Onal Informati On '(l)l(:e:#eonuse:s(ions contact The Duke Human Resources Information Center

if you have 3 jum: esol i
(HRIC) at (919) 684-5600 or via email atbenefits@@dukeedu

* Updated After Every Pay Period






Who can participate in the 403(b)
Plan?

All employees - monthly and biweekly - can participate with
voluntary contributions (enroll anytime on Duke@ W ork)

- IRS Maximum Contribution for 2023 = $22,500 per year

- Catch-up Contribution if over age 50 = $7,500 per year

- 403(b) Lifetime Catch-up Limit = up to $3,000 per year
This plan allows you to control your savings for retirement
Duke offers access to a range of investment options

Ability to roll over eligible balances from a previous employer



Pay Net Pay Tax

Pre-Tax
VS.

Roth o Traditional Roth

. . .
O p th n advantages Pre-Tax Contributions After-Tax Contributions
50 50 50 50
50" 50

A distribution from a Roth 403(b) is tax free and penalty free, provided the five-year aging requirement has
been satisfied and one of the following conditions is met: age 59J4, disability, or death.



Who is eligible to receive
Duke’s contribution?

Eligible employees paid monthly receive a Duke
contribution upon:

" Completion of one year of service

A Attainment of age 21
* One-year wait can be waived if certain conditions are
met.

- Visit: hr.duke.edu/servicewaiver



hr.duke.edu/servicewaiver
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Duke Contribution for Eligible Salaried
Employees Paid Monthly

Effective January 1,2023,

the Duke contribution is:

8.9% of the first $74,050 of salary and
13.2% of annual salary in excess of $74,050,
up to a statutory salary limit of $330,000

Example with $7,500 monthly salary ($90,000 annually)

Duke Contribution Multiplied by EQUALS: Monthly
Percent 2023 Monthly Salary Duke Contribution
8.9% $6,170.83 $549.20 Duke’s contribution formula is
determined each year and published
0
13.2% $1,329.17 $175.45 atl: hr.duke.edu/dukecontribution
Total $7,500.00 $724.65



hr.duke.edu/dukecontribution

What is Vesting?

* You are 100% vested in your employee
voluntary contributions

* You will be 100% vested in Duke’s
contribution upon:

A Completion of three years of service

A Attainment of age 65 while employed by Duke

A Hired after age 65

A Death while employed by Duke

A Approval for long term disability under the Duke LTD Plan
A Hired before Jan. 1, 2012

Your
Voluntary
Contributions

100% vested

0% -100%
vested
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Investment Options

Investments are grouped by tier. Duke has an Investment Advisory Committee (IAC) that selects
funds for the plan that are regularly monitors funds in Tier 1 and Tier 2. The IAC does not monitor
accounts and Duke is not responsible for any losses or lack of gains of the funds

 Target Date Funds offer a way to make a single choice based
on your expected years to retirement

Tier 2: * Core Funds represent the primary asset classes and have
’ been chosen based on their suitability for inclusion in a

Core Funds customized retirement portfolio

» The Self-Directed Brokerage option is a self-directed
brokerage account, with access to over 11,000 mutual funds
and investment choices. Additional fees may apply.
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What to consider
when investing for retirement?
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13



= UV\IBw

The Target Retirement Funds offer a way to make a single choice based on your

expected years to retirement

Each Fund includes a diversified mix of stocks, bonds and short-term instruments
that change automatically over time

Default Investment Option -If you do not select an investment, your contributions will be
invested in the Target Fund closest to your 65.birthday

MO0% |
80%
60%
40%
20%

0%

Portfolio allocation

45

40

35

30

5

20

15TO

5 retirement +5

Bonds | Short-term reserves

Examples:
Vanguard Target Retirement 2025

Vanguard Target Retirement 2030
Vanguard Target Retirement 2040
Vanguard Target Retirement 2045
Vanguard Target Retirement 2050
Vanguard Target Retirement 2065

14
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Tier 2: Core Funds

These funds represent the primary asset classes and have been Conservative
chosen based on their suitability for inclusion in a customized Principal Protection’
retirement portfolio US Fixed Income
This option may be good if you are more comfortable diversifying

your own investments US Equity” - Large Cap
Examples:

Stable Value Fund VALIC Fixed Interest Option US Equity? - Mid Cap
Multisector Bond Fund PIMCO Income Instl

Large Growth Fund Vanguard PRIMECAP Adm US Fadlly-Smallcap
Mid-Cap Blend Fund Vanguard Extended Market Index Intornational Equity -
Small Value Fund Fidelity Small Cap Value Developed Markets
Foreign Large Blend American Funds Europacific Growth

Aggressive

15



Few people get there overnight,
so think of planning for
retirement as a journey.

5%

Aim to Save

10%
7%

mlV

15%
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Importance of Saving Early

Age Age
Balance at
retirement

5707,511

Marley

$657,978

The hyp othetical illustration assumes a 7% nomninal annual growth rato on kwettments. The constant S7.D0D or 515,000 contribution is made at the beginning of each year
starting at ages 35 and 45 respectivoly. The total balances for the two hypothetical portfolios are than com parod al the assurod rotirement ago of 65. All accurnultd
rotirocneni savings amount» are shewn in future (wninal) dollar», The illustration does not take into account any tax» or tees Your own plan account may earn more «

less than the example and incorna taxes will be due whan you withdraw from your account tnuosling in this manner does not ensure a profit or guarantee against a loss in
declining markets. Investing rtwhes risk, including the- risk of loss.

17
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Importance of Saving Early

Age: 25

Salary: $40,000

Starting balance: $0
Annual rate of return: 7%

PERSON A
Balance without
annual increase
in contributions

PERSON B
Balance with
annual increase
in contributions

2526272829 3031323334353637383940414243 444546474849 5051 5253 54555657 58 59 60 61 62 63 64 65

This is a hypothetical example. Assumptions: Person A and Person B both started contributing at 25 years old. Person A contributed 3%/year through age 65. Person B increased contributions 1%/year for 10 years, then stayed at
13% contributions through age 65. Both started out earning $40,000 per year and began with an account balance of $0. This hypothetical example uses a 4% annual salary increase and is based on monthly contributions made at
the beginning of the month to a tax-deferred retirement plan and a 7% annual rate of return compounded monthly. Your own plan account may earn more or less than this example, and income taxes will be due when you
withdraw from the account. Investing in this manner does not ensure a profit or guarantee against loss in declining markets. Past performance is no guarantee of future results.

18
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Importance of Saving Early

Age: 45

Salary: $40,000

Starting balance: $50,000
Annual rate of return: 7%

PERSON A
Balance without
annual increase
in contributions

PERSON B
Balance with
annual increase
in contributions

45 46 47 48 49 50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65

This is a hypothetical example. Assumptions: Person A and Person B were both contributing at 45 years old. Person A contributed 3%/year through age 65. Person B increased contributions 1%/year for 10 years, then stayed at
13% contributions through age 65. Both started out earning $40,000 per year and began with an account balance of $50,000. This hypothetical example uses a 4% annual salary increase and is based on monthly contributions
made at the beginning of the month to a tax-deferred retirement plan and a 7% annual rate of return compounded monthly. Your own plan account may earn more or less than this example, and income taxes will be due when
you withdraw from the account. Investing in this manner does not ensure a profit or guarantee against loss in declining markets. Past performance is no guarantee of future results.
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The Power of Small Amounts

With this online experience, you’ll provide
some basic information and then see how
a small increase in your contributions may
make a powerful difference.

Go to
Fidelity.com/powerofsmallamounts

Screenshot is for illustrative purposes only.

AFidelity

KIM
35
$40.000

TRAVELING

Increase your contribution by 3S and you could

aaaons $170,904% Ak

3% 5%

$24 er week '
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Fidelity.com/powerofsmallamounts

NetBenefits home page highlights

Fidelit 3 Employee Benefits
Net éen e fits

Your journey to financial wellness

Based on what we know about you, here are some suggestions:

SPEND LESS TUAN ftw OFF HIGH START SAVING FOB
YOU EARN INTEREST DEBT AN EMERGENCY
r
Security checklist Update your beneficiaries

Workplace Education Series

Your account
balance(s)

Display preferences

Goals and
milestones

Your top 3
financial priorities

Resources and
educational
information

The latest market
numbers

“Fjdenly
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Summary

See what’s going on inside your account.

$620,796.32

Your investments

Year-to-Date Change

Workplace Education Series

Section tabs
Tabs are located at
the top of the page
as sub-navigation

Balance overview
Current balance, vested
balance, and loan
details

Investment summary
Single-table view with
sorting capabilities

Year-to-Date
Changes
Account activity
summary from the
beginning of the
calendar year

“Fjdenly



Workplace Education Series

Planning & Guidance Center

Get a personalized planning experience to help you
set goals.

Fidelity . Employee Benefits
NetBenefits “FMelfty

PORTFOLIO TOTAL B’tpl»y Pnilerencn v

$17,002.12*

Access
Visit the new Planning
& Guidance Center via

Your journey to financial 11

the Planning link on the
Your retirement goal home page
Contributionrate
7% Q
PLANNING & GUIDANCE \él':;’:’esn  views wil
CREATE A GOAL CENTER LANDING PAGE
(first-time visitor) (return user) appear for return users

versus first time users
Planning and Guidance Center
Planning & Guidance Center

Nice jobl Your retirement plan
appeals to be on track

96

START
ANE
Retirement

gesid R R
Irlrm Screenshots are for illustrative purposes only.

“Fjdenly
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Workplace Education Series

Keep in mind that investing involves risk. The value of your investment will fluctuate over time, and you may gain
or lose money.

This information is intended to be educational and is not tailored to the investment needs of any specific investor.
Screenshots are for illustrative purposes only.
System availability and response times may be subject to market conditions.

*Fidelity has developed a series of salary multipliers in order to provide participants with one measure of how their current retirement savings might
be compared to potential income needs in retirement. The salary multiplier suggested is based solely on your current age. In developing the series
of salary multipliers corresponding to age, Fidelity assumed age-based asset allocations consistent with the equity glide path of a typical target date
retirement fund, a 15% savings rate, a 1.5% constant real wage growth, a retirement age of 67 and a planning age through 93. The replacement
annual income target is defined as 45% of pre-retirement annual income and assumes no pension income. This target is based on Consumer
Expenditure Survey (BLS), Statistics of Income Tax Stat, IRS tax brackets and Social Security Benefit Calculators. Fidelity developed the salary
multipliers through multiple market simulations based on historical market data, assuming poor market conditions to support a 90% confidence
level of success.

These simulations take into account the volatility that a typical target date asset allocation might experience under different market conditions.
Volatility of the stocks, bonds and short-term asset classes is based on the historical annual data from 1926 through the most recent year-end data
available from Ibbotson Associates, Inc. Stocks (domestic and foreign) are represented by Ibbotson Associates SBBI S&P 500 Total Return Index,
bonds are represented by Ibbotson Associates SBBI U.S. Intermediate Term Government Bonds Total Return Index, and short term are
represented by Ibbotson Associates SBBI 30-day U.S. Treasury Bills Total Return Index, respectively. It is not possible to invest directly in an
index. All indices include reinvestment of dividends and interest income. All calculations are purely hypothetical and a suggested salary multiplier is
not a guarantee of future results; it does not reflect the return of any particular investment or take into consideration the composition of a
participant’s particular account. The salary multiplier is intended only to be one source of information that may help you assess your retirement
income needs. Remember, past performance is no guarantee of future results. Performance returns for actual investments will generally be
reduced by fees or expenses not reflected in these hypothetical calculations. Returns also will generally be reduced by taxes.

IMPORTANT : The projections or other information generated by Fidelity’s Planning & Guidance Center Retirement Analysis, regarding
the likelihood of various investment outcomes are hypothetical in nature, do not reflect actual investment results and are not guarantees
of future results. Results may vary with each use and over time.

The third-party trademarks and service marks appearing herein are the property of their respective owners. All other trademarks and service marks
appearing herein are the property of FMR LLC.

Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfield, Rl 02917
© 2020 FMR LLC. All rights reserved.

683327.13.0 "F[den[y
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How can I enroll in the 403(b) Plan?

Employee Services

- Map

Profile

g Maintain my Addresses & Phone Numbers

DukeAiert - Maintain my Cell Phones for Emergency Text Messaging System

g View Summary of my Personal Information

@ View Contact for My Payroll

g ReviswAJpdale my Race, Ethnicity, Veteran and Disability Status
1B SeleciiUpdate my Gender Identity. Pronouns, and Preferred First Name
g Maintain my Emergency contacts

Change my Nello, Security, Email & Directory Listing via OIT Acct Sves
My Time
g Enter Exempt Time-Off Report
1B Setup Your Delegate for Exempt Time-off Reporting
My Team
171 Access API Time & Attendance

1| Approve Current Period Biweekly Timecards - 02/13/2023-02/26/2023

2 Approve Exempt Time OFf (University Depts)

11 How To Guide - Approve/Enter ETO on your Mobile for University & SOM
11f Review my Backup Approvers & Those | Backup

My Pay

g View my Current and Past Pay Statements

g View/Edit my Federal w-4 and MC-4 Tax Withholding Forms

[2 Create/Update my Bank Account for Direct Deposit

@ ViewiPrint my Employee W-2 Tax Statem’
2 View/Print my Employee W-2 Tax Stateme
1M view instructions for my Employee W-2 m

g Elect to Receive my W-2 Tax Form Onn J

g Manage my Payroll Gift Deductivi

2 My Deductions for DukeCard Rex Sf

My Benefits

g Enrcroaxe Changes to my 4031

1S) Access my Fidelity Account

= Set up your payroll
deductions through
Duke@Work

> Pre-tax

> Roth

My Benefits

iD EnrollMake Changes to my 403B Faculty and Staff Retirement Plan
[oj Access my Fidelity Account

3 Estimate my Pension Benefit - ERP Pension Plan Projection Tool for Biweekly Paid Employees

12 Estimate my Pension Benefit - ERP Pension Plan Projection Tool for Biweekly Paid Employees

Ig View my Current Benefit Plans
M How Do | Enroll in my Benefits?

[2 When Can | Make Benefit Changes'?

§ Enroll in Health Coverage for my Qualifying Life Event
ira —-L Wity —

Enroll at any time!

25



Your Fidelity Account

Fidelity.com/duke

AFidelity

w giniua)

= Register at
Fidelity.com/duke

= Select from the
investment lineup

= Designate/update
your beneficiaries

= Schedule an
appointment with a
Fidelity

26
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Your Distribution Options

Distribution Options:
- Systematic distributions
- Lump sum distribution
- Annuity payments (fixed/variable income annuity)

Required Minimum Distributions (RMDs)

- In general, you have take the first RMD payment by April 15t of the year
after you reach age 73 or retire.

- After that first withdrawal, you’re required to take an RMD by Dec 315
every year.

- 25% penalty may apply if you do not take RMD payments.

28
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Learn More About Retirement Benefits

Annual Personal Benefits Statement from Duke

Visit Duke@Work self-service:

« 403(b) account information
« Estimate your pension benefit from the Employees’
Retirement Plan (ERP)
Visit Duke’s website at hr.duke.edu/retirement

Review the Summary Plan Description (hr.duke.edu/spd)

Quarterly statement from your retirement service provider

29


hr.duke.edu/retirement
hr.duke.edu/spd

Retirement Planning Guide

 Excellent source for information related
to planning for retirement

* Includes a timeline of when you should
take action on various items

 Provides information on Duke benefits in
retirement

Retir
Planning Guide
can be found at
hr.duke.edu/rpg



hr.duke.edu/rpg

Key Ages for Retirement Planning

Varies

"9"

Determine
eligibility for
Duke’s
Retiree
Health
Insurance.

Catch-up

contributions

to your 5 9 %

403(b) Plan
Withdrawals
without

5 O penalty from

your 403b
contributions

Claim reduced
Social Security

benefit if you 6 5

have retired

Enroll in

6 2 Medicare
Part A (even
if actively
working) and
Part B (if you
are no longer
working)

Normal

Social Security

benefit,

depending on 7 3
your birth year.

6 5 / Begin Required

Minimum

6 7 Distributions

(RMDs)



To Do List ...

* Review your personal retirement
information

* Meet with Fidelity

* Review your retirement investment
choices for diversification

* Consider increasing your
contribution

To do...

VVLL) yetivevewt
savings-
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Legal Notification

* Though there are no present plans to do so, please remember that the
eligibility and other provisions applicable to continuing Duke’s benefit plans
can change. The coverage offered is not a vested benefit, and Duke
reserves the right at any time to change or terminate the benefit plans.

 Ifthere is a conflict between this presentation and the official plan
documents, the official plan documents will govern in all cases.

* Ifyou have questions, please email Benefits at hr@duke.edu.
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Fidelity.com/schedule

https://qr.page/g/3Vxof9FJaRm


Fidelity.com/schedule

CONTACT US

hr@duke.edu

Fidelity.com/duke
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